Support DEHI on
Amazon Smile
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W

ant to help make a difference while you shop on Amazon, at no extra
cost to you?
Simply follow the instructions to select “Downeast Horizons Inc” as your
charity and activate AmazonSmile in the app. They’ll donate a portion of your
eligible mobile app purchases to us!
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How it works:

Jerry Troger

1. Open the Amazon app
2. Select main menu and tap on “AmazonSmile” with
Program and Features
3. Select “Downeast Horizons Inc” as your charity
4. Follow the on-screen instructions to activate AmazonSmile in the mobile
app
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Downeast Horizons assists and supports individuals with developmental disabilities to live complete and fulfilling lives.

Acts of service
for Earth Day

Staff dedication
recognized

T
Since 1970, Earth Day has
been celebrated as a time of
education and action for the
environment. After starting in
the US, the holiday went global
in 1990, and is now estimated
to engage 1 billion people
every year at the end of April.
Here in our little corner of
the world, we held our own
yearly event, the DEHI Annual
Earth Day Cleanup. Program
participants and staff
descended on Maple Street
Park in Brewer with rakes,
gloves, and trash bags to give
the property a nice spring
cleaning. Everyone enjoyed a
picnic lunch at the DEHI Brewer
Center following the cleanup.

he hardworking employees
of Downeast Horizons are
being recognized for their
dedication during the pandemic.
The Employee Retention
Incentive, recently announced by
Executive Director Tony
Zambrano and the Board of
Directors, provides financial
bonuses to each of DEHI’s 133
Downeast Horizons staff were super
staff members.
excited about the Incentive!
DEHI is grateful for the efforts
and sacrifices that staff have made over the last two years in order to provide a safe and
rewarding environment for both participants and coworkers, Zambrano said.
“We’ve been blessed to have such wonderful employees during this pandemic. They’ve
managed to stay focused on quality care and active treatment while constantly adjusting to
quickly changing rules and requirements,” Zambrano said. “Their dedication to our consumers is
very appreciated. Together we continue to make DEHI an agency to be proud of.”
The Employee Retention Incentive utilizes money awarded to DEHI under the American Rescue
Plan. A total of $268,000 was divided among DEHI employees based on date of hire and average
number of hours worked this past winter. Full-time employees with one year seniority received a
$3,250 check.

D

DEHI nets $3,000 award

owneast Horizons is the proud winner of a Community Matters More grant from the Bangor Savings
Bank Foundation. The award of $3,000 recognizes how important Downeast Horizons is to the
people of Hancock and Washington counties.
The nonprofits recognized by this annual, community-based competition are selected by popular vote
during the month of February. The contest is open to nonprofit agencies in Maine and New Hampshire,
with $5,000, $4,000, $3,000, and $1,000 awards granted in each county of each state. We are happy to
report that our friends at Camp CaPella received a $4,000 award!
“Thank you to everyone who voted for us, we appreciate it,” said DEH Executive Director Tony
Zambrano.
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Hundreds walk for Autism Awareness

Stay With Us Incentive

APPLY NOW
AND LET THE
FUN BEGIN!
If you are looking for a fun and
rewarding job, this is the one for
you!
$2,000 SIGN ON BONUS for
full-time residential Direct
Support Professionals, as well as
a $16.50/hour starting wage.
We are currently looking for
Direct Support Professionals to
work with individuals with
intellectual disabilities in various
aspects of their daily living. Our
support helps the individuals we
serve to live complete and
fulfilling lives.
Full-time positions available,
including daytime, afternoon, &
evening shifts. Downeast
Horizons offers a newly updated
competitive starting wage for
DSPs and a great benefits
package for full-time employees
that includes company paid
health, dental & life insurance,
paid time off, holiday pay &
401K retirement.
Our DSP positions are in
Hancock County.
*** We also have Residential
Site Manager positions available
in the Ellsworth area. Call 6677464 for more information! ***
Immediate need for Behavioral
Health Professionals in our
children's programs in Hancock,
Penobscot, & Piscataquis
counties.
*** STARTING WAGE FOR
BEHAVIORAL HEALTH
PROFESSIONALS IS UP TO
$19.00 *** with a $600 sign-on
bonus. Our BHPs wor k with
children to increase their
independence, social skills, and
community inclusion. These are
part-time positions that offer
flexible scheduling, paid time off,
and 401K retirement
participation.
Downeast Horizons provides all
training needed to become a DSP
or BHP.
Visit our website at:
www.dehi.org/employment to
apply, or call 667-7464 for
more information.
All applicants must have a high
school diploma/GED, and valid
driver's license.
E.O.E.

T

O

ver a year ago, Downeast Horizons applied for COVID19 relief funding and just recently, the agency was
awarded $300,000. Executive Director Tony Zambrano and
the Board of Directors decided to use the funding to reward
those employees who have stayed during the pandemic,
and to encourage them to stay with the agency.
Employees hired prior to March 1, 2022 will be eligible to
receive up to $2,000 in four $500 incentive checks over the
next two years. DEHI staff employment status and average
hours worked will determine specific amounts.
“This incentive is a reward to all our valued employees at
Downeast Horizons,” Zambrano said. “Thank you for choosing to stay with Downeast
Horizons!”

he Downeast Horizons Autism Walk was a great success this year, with
program participants, staff, friends and families raising a total of $3,675.
Thank you so much to everyone who came out in support of the event, and a big
shout out to our major sponsor, Camden National Bank, which has been a
dedicated supporter of DEHI and the Autism walk for many years.
For the second year in a row, the walk was held in Ellsworth. Starting at
Knowlton Park, the group of 150 or so walked down State Street, then up Main
Street and onto School Street before returning to Knowlton Park.
Donations and proceeds from the walk will allow continued growth of the
Autism resource library at Downeast Horizons. This resource enables
families, friends, and staff to understand the unique needs of those with
Autism spectrum disorders. Proceeds will also fund social groups, activities
for the children, and early intervention public service messages.

Thank You to our
Major Sponsor -

T

he Downeast Horizons’ Giving Tree
Endowment Fund reached $1.7 million
this year, providing the agency with funding
to help meet its mission of assisting and
The Giving Tree is prominently displayed at the
supporting individuals with developmental
DEHI Ellsworth Office.
disabilities to live complete and fulfilling lives.
Overseen and administered by the
Downeast Horizons Foundation, the Giving Tree fund supports many wonderful
activities for DEHI consumers. The endowment is a board-restricted account. A donor
may have their gift go toward supporting DEHI’s mission, or they could have it be used
to support other organizations.
If you would like to make a donation to The Giving Tree Endowment Fund, please
contact Downeast Horizons at 207-667-7464, mail a check payable to Downeast
Horizons Foundation to 77 Union Street, Ellsworth, or make your donation via PayPal at
www.dehi.org.

TD Bank supports
Autism Awareness

I

n celebration of Autism Awareness Month, the
Ellsworth TD Bank branch held a bottle drive to
benefit Downeast Horizons.
This event was held during the month of April.
Community members were able to come by and
drop off returnables and pick up some cool pens
made out of recycled bottles.
THANK YOU!

Renovations are underway

W
Ellsworth
Sparks
are back

A

fter two years, the Ellsworth Children’s Sparks group is
back up and running! The group has started the Circles
program together. The program is designed to teach social
and relationship boundaries, interpersonal skills, and
relationship-specific social skills through the use of six colorcoded concentric circles.
Starting from the center circle, which represents the self,
each new colored circle represents behaviors, feelings, and
actions appropriate to the distance from the center of self.
The connection between the kind of relationship and the
corresponding level of familiarity is thus demonstrated
visually, ideally making it easier for the kiddos to understand
this important concept.

indows at several of our residential homes were replaced this
year in order to meet Maine licensing requirements. The new
windows have to provide a way to exit the room, and the glass area
has to be a certain square footage to pass inspection from both the
Department of Health and Human Services and the Maine Fire
Marshal.
Heat pumps have been installed at both Ellsworth and MDI Centers.
The devices should help with cooling in the summer and eliminate the
need for window air conditioning units.
Finally, plans are in the works at the Brae Drive home to renovate
the bathroom into a fully handicap-accessible space.

